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As provided by Chapter 150, Washington Laws, 1979 First Executive Session and RCW 41.04.340, together with amendments thereto.

3002.1
ELIGIBILITY



Eligible employees shall include all those full-time employees of Big Bend Community College (Community College District No. 18) entitled to accumulated sick leave and for whom accurate sick leave records have been maintained.  Provided, that no employee may receive compensation under this policy for any portion of sick leave accumulated at a rate in excess of one (1) day per month.

3002.2
ACCRUALS

A.
One (1) day of sick leave entitlement earned during each month of employment under contract during a calendar year shall be credited to a sick leave compensation account.  Sick leave credits shall not accrue during any month in which a faculty, administrative or exempt employee is not under contract or for any classified employee during a leave of absence without pay which exceeds ten (10) working days in any calendar month.  There shall be no limitation as to the total number of sick leave days which may be accrued into said account.


B.
Eligible employees with accrued sick leave under policies effective prior to the effective date of this policy shall have credited to their sick leave compensation account from said accrued sick leave no more than one (1) day per month of full-time employment as provided in paragraph 3002.2 A which shall be adjusted to comply to these rules, paragraph 3002.3, Use of Sick Leave.

3002.3
USE OF SICK LEAVE

The first twelve (12) days or amount of that year's accrual, or any part thereof, of sick leave used in any calendar year will be deducted from the sick leave compensation account credit for that year; and the balance of any sick leave taken in excess of twelve (12) days or amount of that year's accrual shall be deducted from the remaining sick leave credited to the employees.  Days of sick leave shall be the days accumulated last.

3002.4
REMUNERATION

Eligible employees may elect to receive monetary compensation for annually accrued compensable sick leave as follows:


A. 
In January of the year following any year in which a minimum of sixty (60) days of sick leave is accrued, and each January thereafter, any eligible employee may elect to receive remuneration for unused sick leave accumulated in the previous year at a rate equal to one (1) day's monetary compensation of the employee for each four (4) full days of accrued sick leave in excess of sixty (60) days.  Sick leave for which compensation has been received shall be deducted from sick leave accruals at the rate of four (4) days for every one (1) day's monetary compensation.


B.
Monetary compensation for up to twelve (12) days of compensable sick leave shall be paid for all eligible employees as follows:



1.
Faculty:




To determine the daily rate of pay, divide the annual, base salary by the number of days of service as specified in the employee's contract.  Contract amendments or additions which in themselves would not make the individual employee eligible for this program are to be excluded from the computation rate.  This refers to compensation received by an otherwise eligible employee for services performed in addition to his/her basic contract with the college, i.e., part-time instruction, coaching stipends, or other duty allowances.




The sick leave incentive rate is determined by multiplying the daily rate by .25.  This rate is then applied to the total eligible sick leave to arrive at the amount to be paid to the faculty member.



2.
Exempt & Classified Employees:




For exempt and classified employees, monetary compensation for up to twelve (12) days of compensable sick leave shall be paid at the rate of one day of compensation for four days of compensable sick leave and shall be based upon the employee's current full-time monthly salary figured at 174 hours per month.


C.
At the time of separation from state service due to retirement or death, an eligible employee or the employee's estate shall receive remuneration at a rate equal to one (1) day's current monetary compensation of the employee for each four (4) full days of all accrued compensable sick leave.



For the purposes of this subsection, retirement shall not include "vested out-of-service" employees who leave funds on deposit with the retirement system.  At the time of "retirement" from the District, the employee must be at least 50 years of age and immediately start drawing a pension from a public retirement system of the State of Washington.
3002.5
TRANSFER OF SICK LEAVE CREDITS

A.
Big Bend Community College, Community College District No. 18, will not accept the transfer of sick leave for new administrative, exempt and faculty employees from any other institution except from a State of Washington Higher Education institution, and then only if done so within three (3) years of termination from that institution.


B.
Transferred sick leave credits become vested after completion of six (6) months of employment.


C.
Uncompensated sick leave accumulated by a Big Bend Community College, District No. 18 employee who resigns from the district shall be reinstated to such employee who returns to the employment of the District.

3002.6
EXCLUSIONS

A.
Compensation for unused sick leave shall not be included for the purpose of computing retirement allowances under any public retirement system of the State of Washington.  Therefore, no contributions are to be made to the retirement system for such payments.


B.
An employee who separates from Community College District No. 18 for any other reason than retirement as defined in paragraph 3002.4 shall not be paid for accrued sick leave.


C.
Should the legislature of the State of Washington revoke any benefits granted under Chapter 150, Laws of 1979 and RCW 4l.04.340, together with amendments thereto, no affected employee shall be entitled thereafter to receive such benefits as a matter of contractual right.

3002.7
RESPONSIBILITIES

A.
Office of Human Resource Services


1.
Maintain sick leave records of accruals, use and remuneration.



2.
Provide notification in writing to affected employees before the tenth (10th) day of each January of compensable sick leave balances and current year compensable accruals.



3.
Process valid requests for sick leave remuneration.


B.
Employees


Provide written notification to the Office of Human Resource Services of intent to claim or decline annual remuneration of compensable sick leave on or before the last working day of each January.  Employees separating from Community College District No. 18 for retirement as defined in paragraph 3002.4 C shall provide written notification to the Office of Human Resource Services of intent or decline remuneration for accrued compensable sick leave at least ten (10) days prior to retirement date.
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